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CODE OF CONDUCT

March 2011 (Edited November 2021)

This Code of Conduct is addressed to our suppliers, but Thorlund Skou A/S including subsidiaries, also follow the
listed expectations.

Purpose
Thorlund Skou A/S wants, in all aspects, to run its business in a responsible way, with respect for the individual, as
well as for the society and the environment, we operate in.

This Code of Ethics for suppliers to TS also covers all companies within the supplier's network (stakeholders, business
partners, subcontractors, etc.), which in a business context contribute to the production of goods and services to
which the supplier delivers. When the code of ethics refers to the supplier, this also means such stakeholders,
business partners, subcontractors, etc.

General compliance with legislation

The supplier must comply with all relevant and at any time applicable directives, regulations, laws, executive orders,
and regulations, etc. Including those about employees, safety and working environment. In addition, such rules in
the country of production must be abided for the activities carried out there.

Social responsibility

The supplier must comply with the requirements of the global standard SA8000 which is administered by Social
Accountability International. The supplier is aware:

e The supplier must treat all employees with respect and dignity.

e Employees must not be discriminated in their employment relationship regarding their race, color,
nationality, religion, gender, age, sexual orientation, or civil status.

e The supplier must always, be able to verify the age of all employees.

e The supplier must not have employees who are in the group “child”

o The definition of "child" and thus child labor is based on ILO (International Labor Organization)
Convention No. 138 and ILO Recommendation No. 146 (minimum age and recommendations),
which states that a child is a person younger than 15 years (unless national laws specify a different
age for "child")

o If national laws state that the definition of a child is persons under 14 years of age, they will be
national laws in force.

o The supplier must treat all minor employees in accordance with national and local regulations

e The supplier must not use involuntary labor or forced labor.



e The supplier must comply with applicable laws and industry standards regarding working hours and
overtime.

e Working hours must be planned so that employees can plan their own time.

e The supplier must comply with current legislation regarding remuneration. Wages must meet minimum
standards in the specific industry.

e Withheld pay may not be used to discipline employees.

e The supplier must acknowledge the employees' right to gather in association and organization, such as trade
unions.

e If the supplier provides the employees' accommodation, this accommodation must be separated from the
company's production facility.

Work environment

(Forest Stewardship Council) The supplier must treat all employees with respect and dignity and ensure a healthy
and safe working environment, where noise and air pollution sources are under control. The supplier must comply
with the applicable legislation at all times, for a good working environment, including the employee's safety and
health, in the country of production.

The supplier must also comply with the following:

e Production facilities must be maintained

e Employees must be protected from noise, air pollution, etc. With mandatory use of safety equipment that
protects hearing, eyes, lungs, etc.

o The supplier must ensure that all passages, stairs, and emergency exits are unobstructed so that accidents
are avoided, and evacuation is not prevented. Emergency exits must not be locked during working hours.

e The supplier must have procedures that ensure the handling of serious accidents, where help may also be
needed outside the supplier's geographical area.

e Employees must not be subjected to physical, mental, or sexual harassment, punishment, or abuse.

e Employees must have reasonable and acceptable access to clean drinking water and toilet facilities. Hygiene
conditions must be satisfactory.

Child labor

Goods and services provided to TS must not be manufactured in whole or in part by children. The supplier is hereby
obliged to comply with the UN Convention on the Rights of the Child and ILO Convention No. 138 on the Minimum
Age, cf. also the item social responsibility - human rights and labor standards” above.

Environmental awareness

The supplier must always comply with the environmental legislation in force in the country of production. All
delivered goods and services must also comply with current rules in Denmark within environmental legislation and
working environment legislation.

This includes the supplier in particular:

e Seek to maintain sustainable forestry / forestry through the purchase of wood and other wood products
from around the world.

e Always comply with all applicable rules in connection with forestry.

e Refrain from importing or participate in importing illegally felled wood.



e Ensure that the supplier's deliveries of goods and services do not prevent TS from complying with
PEFC!/FSC?, which works to ensure sustainable forestry worldwide.

Anti-corruption

It is against TS's principle of honesty in business relationships and relationships to pay or receive bribes. The supplier
undertakes not to offer or accept any kind of bribery or "acknowledgments" from / to persons in TS. Any violation of
this provision that constitutes or may constitute a bribe will be reported to the appropriate state authorities.

Non-compliance with the COC

If the supplier does not comply with the Code of Ethics, and/or submits incorrect or false information to TS, TS may

without notice cancel all orders placed with the supplier, without liability to TS.

Agreements entered may also be terminated, and TS may enforce default rights under the terminated contract,
including asserting liability against the supplier, for non-delivery of goods and services, including deliveries that have
been canceled

TS may justifiably refuse to accept goods or services, from the supplier as well as return all.

Audit

The supplier must allow TS, as well as its representatives, free access to production facilities, employees, and all
relevant data in relation to the Code of Ethics. The Supplier may, however, exempt access to special areas which
contain trade secrets for the Supplier, when these areas are not relevant for the control of compliance with this
Code of Ethics.

The supplier may stipulate that audit is performed by an independent third part. The company who submits the
request for an audit carried out by a third part, bears the cost of this.

Availability
This document is available to anyone at www.thorlundskou.dk
The COCs are also handed out when agreements are entered into with new suppliers.
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